
Trouble reading this email? click here

How Scouts can help you find a job

Dear all
 
Did you ever stop to think that the leadership skills we’re building in the young people who
join Scouting could give them an advantage in a job interview?
 
A World Scouting Study from 2018 showed that Scouts demonstrate higher levels of
resilience, a greater sense of belonging and more emotional intelligence than their peers.
As a consequence, Scouts have a reputation for displaying the personal maturity,
confidence and initiative that future employers are seeking.
 
In a job interview, a young person might be asked, ‘tell me a time when you’ve led a team?’
 
Imagine how easy it would be for a 14 or 15 year old to talk about how they assisted or led
a hike or overnight camp? How they designed a menu, bought the ingredients, managed
the budget, considered and analysed the risks and kept everyone in good spirits throughout
the activity. They can explain to an interviewer how they managed logistics, negotiated with
vendors, interacted with commercial partners, and assigned tasks to team members. All of
these are skills employers are seeking.
 
The job market is competitive. There are fewer entry level jobs for 20-year olds, and
permanent work is in short supply for young people.

The Australian Bureau of Statistics labour force data found there were 85,200 unemployed
people who had looked for full-time work between the ages of 20 and 24 in June 2018.
Nationally, about 118,100 people between the ages of 20 and 24 were unemployed as of
June 2018.

So what can we do to help the young people in Scouts present their real-life skills and get
an edge on their peers? 

Here are some of the transferable skills I think they could confidently name:
 

Leadership – young people have the opportunity to guide a group of people to
achieve a common goal, engendering a can-do attitude and positivity in others.
Motivation and Discipline - attending regular meetings, completing training and
earning badges, proactively organising an event or an activity all demonstrate our
young people are conscientious.
Problem-solving – all Scouts learn to be creative and resourceful, using practical
experiences to solve problems in a small team with diverse skills.
Communication skills – they often have strong interpersonal abilities to be able to
engage with people from different ages, backgrounds and perspectives. Being able
to communicate effectively in person could be a differentiator from being able to
communicate digitally.
Teamwork – working in a Patrol, a Pack or a Unit is all about teamwork – knowing
when to take the lead, encouraging everyone to participate and having fun.
Time-management – after a major event like a Jamboree or Venture, most young
people have a better appreciation for managing their energy levels and personal
resilience and prioritising what’s important.
Crisis management – all Scouting members learn first aid, but it’s the practical
experiences that help them learn how to respond quickly and sensibly in adversity.
Maturity – with all the adventurous activities on offer, Scouts have the chance to test
their abilities, expand their horizons and reflect on their personal growth and
development.

We’d like to hear more about the impact of Scouting on young Australians to build on this
preliminary thinking, so we’re partnering with Resilient Youth Australia to conduct further
research. 

The Resilience Survey is an online survey which collects, analyses and reports the
resilience of young people in terms of their strengths, life satisfaction, hopefulness, anxiety
and depression, coping style, and risk and protective behaviours.

We’re encouraging our youth members aged between 8-25 years old to take part. If you’d
like to participate, please head to the NSW Scouts website and follow the instructions
before the end of August.

Recognising Youth Achievement

Another way to help a young person get ahead in the job market is through external
recognition and awards.
 
Scout of the Year is a brand new award to acknowledge, encourage and promote the
positive achievements of our youth members. Through this award, we can recognise the
amazing young people across Scouting who’ve made an exceptional contribution to
Scouting and the wider community.
 
It celebrates those who work to redevelop local bushland, welcome new members of the
community, support disadvantaged kids, advocate for youth, environmental and social
issues and more.

To celebrate a young community hero, simply complete the nomination form by 20th
August.

How using maps can help your brain

I wanted to share something with you that I recently read. It was an interesting study from
neuroscientists about brain activity, which might convince you that map-reading remains a
valuable pursuit.
 
Apparently when people rely on GPS devices for which way to go, they pay less attention to
their surroundings and no longer remember routes or understand spatial navigation.
 
The hippocampus is the part of the brain that handles spatial navigation. It also allows us to
orient in space and know where we are by creating cognitive maps. London's taxi drivers
famously have greater grey-matter volume in the hippocampus as a consequence of
memorising the city's labyrinthine streets.
 
Studies have long shown the hippocampus is highly susceptible to experience and can be
affected by conditions such as post-traumatic stress disorder and Alzheimer’s disease.
Researchers noted that by paying attention to our environment, and relying on our own
skills to navigate, we are stimulating our hippocampus, which could protect us from some of
these conditions.
 
Finding our way on our own - using perception, empirical observation and problem-solving
skills - forces us to attune ourselves to the world.
 
And getting lost, provided it is done safely, could be a good thing for our brains.
 
So not only are we giving young people in Scouting an advantage in a job interview, we’re
also ensuring they’re healthy, active and worldly-wise!

Yours in Scouting,

Neville Tomkins OAM JP
Chief Commissioner
Scouts Australia (NSW Branch)

Child Safety in Scouting

Scouts Australia NSW is committed to operating as a child safe organisation and implementing child safe

policies and practices in accordance with the elements of a child safe institution outlined by the Royal

Commission into Institutional Responses to Child Sexual Abuse report entitled Creating Child Safe

Institutions.

 

Remember

All suspicions, concerns or allegations about criminal matters or child protection matters should be reported

directly to the Chief Commissioner, the Deputy Chief Commissioner (Youth Safety, Compliance and

Support), the CEO or the Child Protection Officer at the NSW State Office.

To make a report use the online child protection form, call 02 9735 9000 or email

childprotection@nsw.scouts.com.au.

 

Imminent Danger

If a young person is in imminent danger, the matter should be reported directly and immediately to NSW

Police on 131 444.

Where a report is made to the police, you should also subsequently notify the NSW State Office.
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